[ Unstructured
A 7 interview

is an exchange of questions and answers in a free-flowing conversation between an interviewer
and the person seeking validation.
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Unfucused - 2 comversation with no predefined
scenarto, but uith a set ubjective and topic

Depending on the degree
of standardisation, unstruetured forused
Interviews can he divided Ints:
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The validation stages in which the use

of the mathod is recommended Scope af the learning outcornes that may be
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Possibilities of combining the unstructured interview
with other methods
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